
State of Michigan 
Civil Service Commission 

Capitol Commons Center, P.O. Box 30002 
Lansing, Ml 48909 

POSITION DESCRIPTION 

Position Code 

1. EQALTA

This position description serves as the official classification document of record for this position. Please complete the 
information as accurately as you can as the position description is used to determine the proper classification of the position. 

2. Employee's Name (Last, First, M.1.) 8. Department/Agency 

ENVIRON, GREAT LAKES & ENERGY 

3. Employee Identification Number 9. Bureau (Institution, Board, or Commission) 

4. Civil Service Position Code Description 10. Division

Environmental Quality Alt-A Remediation and Redevelopment 

5. Working Title (What the agency calls the position) 11. Section

Environmental Quality Analyst 12 Field Operations 

6. Name and Position Code Description of Direct Supervisor 12. Unit

David LaBrecque; ENVIRONMENTAL MANAGER-3 Lansing District Office 

7. Name and Position Code Description of Second Level Supervisor 13. Work Location (City and Address)/Hours of Work 

525 West Allegan St. Lansing, Ml / 80 Hours per pay period 

James Gamble; STATE ADMNISTRATIVE MANAGER 15 

14. General Summary of Function/Purpose of Position

This position manages all aspects of investigation, remediation and enforcement activities for the most complex 
environmental contamination sites where hazardous substances have been released into the environment pursuant to 
Parts 201 and 213 of the Natural Resources and Environmental Protection Act, 1994 PA 451, as amended (NREPA), and 
other applicable state and federal statutes and regulations. This position serves on public meeting panels relative to 
assigned complex sites of environmental contamination and responds to public comments, serves as point of contact for 
assigned sites and conducts negotiations for remediation with private parties, company officials, attorneys and 
consultants. This position participates in Technical and Program Support (TAPS) team meetings. This position also 
evaluates and approves/denies work plans and reports from private parties that are presented by E-level staff in District 
Peer Review Meetings. Additionally, this position serves as a mentor for E-level staff. 














